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American University Procedures for Addressing Faculty Conflicts of Interest (COIs) 

Approved by the American University Faculty Senate – May 2013 

Introduction 

Conflicts of interest (COIs) are an important source of potential biases in the performance of 

faculty assignments, (i.e., teaching, scholarship and service), biases in favor of personal 

financial or non-financial interests or personal relationships.  Transparency in the 

performance of faculty annual assignments, through proactive disclosure and management of 

COIs, promotes the highest ethical standards for teaching, scholarship and service and 

protects the reputations of both the university and its faculty.  The procedures described 

below supplement existing policies regarding professional standards on conflicts that are 

stated in the American University, the Washington College of Law, the American University 

Library, and the Pence Law Library faculty manuals, which are available at:  

http://www.american.edu/provost/academicaffairs/WCL-Library-Faculty-Manual-TOC.cfm.  

Examples of potential COIs include but are not limited to: 

 Financial interests in the university’s purchase or procurement of goods, services,

http://www.american.edu/provost/academicaffairs/WCL-Library-Faculty-Manual-TOC.cfm


2 

 





4 

COI Training Opportunities 

American University provides annual COI training opportunities for all members of its 

faculty.  In addition, related training materials and guidance will be posted on the 

University’s Academic Affairs webpage.   

Compliance with Laws 

These procedures are also intended to comply with regulations and policy pertaining to 

federally sponsored Research promulgated by the U.S. Public Health Service (42 CFR Part 50, 

subpart F) and the National Science Foundation (NSF Grants Policy Manual 510), as 

amended from time to time. In the event that at any time this policy is in conflict with the 

foregoing regulations and policy or any other laws or regulations, the applicable laws and 

regulations shall control, and this policy shall be applied in a manner consistent with such 

laws and regulations. 

Non-Compliance with the Stated Policy  

Non-compliance with American University’s American University Procedures for 
Addressing Faculty Conflicts of Interest may occur in multiple ways, including but not 

limited to:  

 Failure to participate in the disclosure process altogether.

 Submissions of disclosure forms with inaccurate or incomplete information.

 Failure to address a conflict as instructed by an academic unit Dean or the 'o).

 Failure to adhere to a management plan.

Noncompliance to the American University Procedures for Addressing Faculty Conflicts of 
Interest makes faculty involved in the noncompliance subject to disciplinary action in 

accordance with the appropriate faculty manual.  Sanctions may range from a reprimand to 

termination of employment.   


